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Application form NNV Diamant
As part of this application, institutions in education and research are asked to describe the strategies they have undertaken to foster diversity, equity, and inclusion (DEI) within the domain of physics. The scoring for the NNV diamant is based around three central pillars: the institutional embedding of DEI policy, the participation and representation of underrepresented and marginalised groups, and the integration of an intersectional perspective.
In each section we expect you to indicate how policy and implementation have been developed, structurally embedded and made visible within the organisation. The jury assesses not only ambitions and plans, but primarily their concrete implementation, stakeholder involvement, and measurable impact.
Please send this form, along with a maximum of two attachments to Gertie Schouten, Director NNV, at directeur@nnv.nl. Deadline: 1 October 2026.
[bookmark: _Hlk231979536]General information
Name organisation
Click or tap here to enter text.	
Type of organisation
	☐ University (WO)
	☐ University of Applied Sciences (HBO)

	☐ Higher Vocational School (MBO)
	☐ Research Institute

	☐ Company
	☐ Other 


If other, please fill in which kind of organisation:
Click or tap here to enter text.
Address of organisation
Click or tap here to enter text.
Name of contact person
Click or tap here to enter text.
Job Title
Click or tap here to enter text. 
E-mail Address
Click or tap here to enter text. 


Phone number
Click or tap here to enter text. 
Number of employees and/or students (include how many individuals are part of an employee agreement [e.g. ‘banenafspraak’]:
Click or tap here to enter text. 
Short description of the organisation (max. 200 words): 
Click or tap here to enter text. 
Self-assessment (check all that apply):
☐ There is a strategy or plan in place for Diversity, Inclusion, and Equity (DEI)
☐ Management has dedicated monetary resources and capacity on a structural basis for DEI
☐ Clear responsibilities have been assigned for the execution of DEI policies
☐ The majority of the employees and/or students in the organisation, including management, are convinced of the necessity of DEI
☐ The strategy or plan for DEI contains clear and measurable goals
☐ The progress of DEI policy is regularly evaluated and adjusted where necessary
☐ DEI has been integrated in daily activities and decision-making processes
☐ Employees and/or students are actively involved in the development and implementation of DEI policies
☐ There is a demonstrable commitment to promote a safe, healthy work- and learning environment
☐ DEI policy is structurally embedded and not dependent on individual initiatives
Mission and policy (DEI)
When did your organisation start with DEI initiatives or policies?
Click or tap here to enter text.
What is the vision and mission of your organisation on DEI? What is the intended timeframe for this vision and mission?
Click or tap here to enter text.


Which target groups are addressed by DEI initiatives and policies in your organisation?
Click or tap here to enter text.
How is the voice of underrepresented and/or marginalised groups heard in your policy and implementation?
Click or tap here to enter text.
Please describe 2 to 3 clear examples or initiatives that your organisation has started in 2025-2026 and the expected or achieved results. 
Click or tap here to enter text. 
Organisation, willingness and resources
What does the role of DEI look like within your organisation? (multiple answers are allowed)
☐ On a voluntary, unpaid basis
☐ External advisers
☐ Paid ancillary activity for existing employees
☐ Full-time position for DEI specifically
☐ Other, fill in: 
 Click or tap here to enter text.
How much FTE have been allocated to DEI in total?
 Click or tap here to enter text.
How are managers involved in the implementation of DEI?
 Click or tap here to enter text.
Impact and measurability
How does your organisation evaluate and revise DEI policies?
Click or tap here to enter text. 
If applicable, what methods do you employ to measure DEI impact?
Click or tap here to enter text.

Approach and implementation
How does the organisation stay up to date on new DEI knowledge and initiatives?
 Click or tap here to enter text.
Is the organisation affiliated with (inter)national knowledge institutes on DEI? 
	☐ Yes
	☐ No



If yes, which organisation? Click or tap here to enter text.
How does your organisation disseminate new DEI insights and knowledge?
 Click or tap here to enter text.
What have been the core lessons learned about DEI within the organisation?
Click or tap here to enter text.
How does the organisation ensure that DEI remains a structural part of policy, culture, and daily practice, rather than a one-off initiative?
 Click or tap here to enter text.
Equity, accessibility, and intersectionality
How does your organisation actively work on accessibility?
 Click or tap here to enter text.
How does the organisation take intersectionality into account in policy and practice?
 Click or tap here to enter text.
How is DEI incorporated and implemented in the recruitment and selection processes?
 Click or tap here to enter text.
Culture and social safety
In what way does DEI receive attention within the organisation (multiple answers are allowed):
☐ In 1-on-1 meetings between employees and managers 
☐ During (plenary) meetings or team consultations
☐ Within teams or groups at the same hierarchical level
☐ Across different (hierarchical) layers of the organisation 

☐ During training, teaching or supervisory settings
How can employees and/or students raise possible concerns, issues or needs related to DEI?
 Click or tap here to enter text.
How does the organisation respond to signals of exclusion, inequality, or social unsafety?
 Click or tap here to enter text.
Attachments
A total of 2 relevant policy documents or reports may be added to support your application.
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